
   
 

   
 

Sussex Research Culture Awards 2024 - Guidelines  
 
The Research Culture Awards are an exciting initiative to recognise, reward and celebrate contributions 
to strengthening and growing our positive Research Culture here at Sussex. With eight awards available, 
the Research Culture Awards are for colleagues who have developed and implemented influential ideas 

http://www.sussex.ac.uk/staff/research/research-culture/summer-of-research/research-culture-awards


mailto:research.initiatives@sussex.ac.uk
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• Please note that this information will appear in publications or comms pieces for the Award 

Ceremony. 
 
H2&D#63-'(#
 
H2,(5#;2,#/280'56&#;2,&06(1#-8#9-&(;#I-&66&#J606-&/K6&L 

• For the purposes of the Research Culture Awards, we are operating a 1(6M':(6#561'8'.'28#21#N9-&(;#
I-&66&#J606-&/K6&O which encompasses a wide range of individuals. For example, you would be 
considered an ECR (for this purpose) if one or more of the following applies to you:  

o If you started your career as an employed researcher and/or received your PhD within 
the last 5 years; 

o If you joined the University in a (salaried) role that involves conducting research in the 
last 5 years, and this is your first academic appointment;   

o If you have recently switched into a (salaried) role that involves conducting research 
(even if you previously held a teaching-focused role, and whether or not you obtained a 
doctorate prior to becoming a member of staff); 

o If you are a member of contract research staff, including if you are employed on a 
research award; 

o Examples of your job title might include (but aren’t limited to): Research Fellow, Senior 
Research Fellow, Postdoctoral Researcher, Research Assistant, Research Associate, 
Clinical Research Fellow. 

#
#
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• 98.&;#.'.(6 
o This should be approx. =)P=Q#42&50, summarising the entrant’s interdisciplinarity 

research achievement(s). 
o Please note that this information will appear in publications or comms pieces for the 

Award Ceremony 
• <'3%(6#560/&'%.'28 

o This should be approx. Q)P=))#42&50, explaining the entrant’s interdisciplinarity 
research achievement(s) for a lay audience. 

o Please note that this information will appear in publications or comms pieces for the 
Award Ceremony. 

• R-'8#.6M.  
a) A brief summary of the background to this interdisciplinary research activity and the 

research (e.g.
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e) Details of the Sussex staff members involved, their role, career level, and a brief 
statement indicating how each contributes to the collaboration. Approx Q)#42&50#%6&#
0.-11#363:6&; no overall max. number of staff. 

#
4+%##%))!(#!5%)%-&*6!23-&'!

• 98.&;#.'.(6 
o This should be approx. =)P=Q#42&50, summarising the entrant’s open research 

achievement(s). 
o Please note that this information will appear in publications or comms pieces for the 

Award Ceremony. 
• <'3%(6#560/&'%.'28 

o This should be approx. Q)P=))#42&50, explaining the entrant’s open research 
achievement(s) for a lay audience. 

o Please note that this information will appear in publications or comms pieces for the 
Award Ceremony. 

• R-'8#.6M. 
o This should be approx. Q))# 42&50. Entries should describe the entrant’s relevant 

behaviours, competencies, activities and/or achievements (including illustrative 
examples) from the last 3 years (i.e. since June 2021). 

o Examples of the kind of open research practices we are looking for include: 
§ using publication under an open license to disseminate research outputs (this 

may include a range of outputs – publications, data, software code, web 
resources, etc.); 

§ disseminating research findings as a preprint, either independently of formal 
submission to a journal, or as part of a journal’s open peer review procedure; 

§ providing open peer review of manuscripts submitted under a formal peer review 
process managed by a publisher; 

§ creating a public preregistration of a study design, or publishing a study as a 
Registered Report (https://www.cos.io/our-services/registered-reports); 

§ incorporating open and participatory methods in the design and conduct of 
research (e.g., using open notebook methods, running a ‘citizen science’ project, 
etc.); 

§ introducing open research concepts and practices into teaching and learning at 
an undergraduate or postgraduate level; 

§ creating new tools or technologies (e.g., code, apps, open hardware) to facilitate 
open research (e.g., combining or repurposing datasets and other research 
outputs, or for mining content; building and/or using open hardware as part of a 
research project); 

§ undertaking activities to develop the environment for open research (e.g. 
engaging in high-profile advocacy, participating in community initiatives, etc.); 

§ publishing a data or software paper. 
#
789-,($.:!;(<%&)($.!-#'!"#*,9)(0#!(#!5%)%-&*6!23-&'!
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• 98.&;#.'.(6 
o This should be approx. =)P=Q#42&50, summarising the entrant’s EDI in research 

achievement(s). 
o Please note that this information will appear in publications or comms pieces for the 

Award Ceremony. 
• <'3%(6#560/&'%.'28 

o This should be approx. Q)P=))#42&50, explaining the entrant’s EDI in research 
achievement(s) for a lay audience. 

o Please note that this information will appear in publications or comms pieces for the 
Award Ceremony. 

• R-'8#.6M.  
o This should be approx. Q))#42&5. Entries should describe the entrant’s relevant 

behaviours, competencies, activities and/or achievements (including illustrative 
examples) from the last 3 years (i.e. since June 2021).  

o Entries are not expected to identify a specific training/development course or 
opportunity in advance, but are encouraged to briefly describe the area(s) in which the 
entrant is keen to develop.  

o The Awards will recognise work that may include, but is not limited to:  
§ embedding equality, diversity and inclusivity into a research project or 

programme  
§ activities or actions that aim to adapt or change procedures, policies or practices 
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o This should be approx. Q)P=))#42&50, explaining the entrant’s research culture 
leadership achievement(s) for a lay audience. 

o Please note that this information will appear in publications or comms pieces for the 
Award Ceremony. 

• R-'8#.6M. 
o This should be approx. Q))# 42&50. Entries should describe the entrant’s relevant 

behaviours, competencies, activities and/or achievements (including illustrative 
examples) from the last 3 years (i.e. since June 2021).  

o Entries are not expected to identify a specific training/development course or opportunity 
in advance, but are encouraged to briefly describe the area(s) in which the entrant is keen 
to develop. 

#
7-&,.!/-&%%&!5%)%-&*6!@%-'%&)6(+!23-&'!

• 98.&;#.'.(6 
o This should be approx. =)P=Q#42&50, summarising the entrant’s research leadership 

achievement(s). 
o Please note that this information will appear in publications or comms pieces for the 

Award Ceremony. 
• <'3%(6#560/&'%.'28 

o This should be approx. Q)P=))#42&50, explaining the entrant’s research leadership 
achievement(s) for a lay audience. 

o Please note that this information will appear in publications or comms pieces for the 
Award Ceremony. 

• R-'8#.6M.  
o This should be approx. Q))#42&50. Entries should describe the entrant’s relevant 

behaviours, competencies, activities and/or achievements (including illustrative 
examples) from the last 3 years (i.e. since June 2021).  

o Entries are not expected to identify a specific training/development course or 
opportunity in advance, but are encouraged to briefly describe the area(s) in which the 
entrant is keen to develop. 

#
5%)%-&*6!@%-'%&)6(+!23-&'!
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