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The student is expected to attend the School and University induction.

The commercial organization is expected to provide an induction appropriate to extent
and nature of the project.

The student will complete either the generic University or School specific research
skills audit with the academic and industrial supervisor.

The student will undertake a programme of research training at the University
comprising the School’s research methods training, selected units from the Doctoral
School and topic specific MSc modules, as recommended by the academic supervisor.
The student is required to participate any compulsory research methods training taken
by PGR students in the school.

Explicit arrangements should be detailed in the project plan to enable the student to full
partake in research training.
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The normal academic supervision requirements and levels for doctoral students will apply
(including the submission of meeting summaries and meeting logs on Sussex Direct).
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Further, it is expected that at in-person (not video conference/Skype) supervision
meetings will occur at least quarterly with at least two per year being at the commercial
organization.

The student will have a primary and second academic supervisor.

The commercial organization will provide a named research supervisor (“Industrial
Supervisor”) who will have responsibility to serve as an advisor and to facilitate the
student’s project within the organisation.
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Given the demands of an industrial context it is required that the student adopts a continuous
write-up approach to ensure submission according to the project plan.

The DDS will inform the student of this requirement during induction. The supervisors
will implement this approach. The DDS will inform the annual review committee of
this requirement.

The student will produce a research progress report every 6 months, which will be
reviewed by both academic and industrial supervisors. Where feasible this should
encompass the content of at least one thesis chapter.

Standard progress and annual review requirements apply but in addition the annual
review will include: (a) evaluations of whether the continuous write-up of the thesis is
on track; (b) a written report from the industrial supervisor on the student progress. The
inadequacy of either of these may constitute sufficient grounds for refusal of re-
registration.

The School (though its DDS) will provide a supplement to the annual review forms
reflecting these conditions with appropriate questions to enable progress with on-going
writing up to the evaluated.
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and the academic or industrial supervisor, respectively. For the School this may be
Director of Doctoral Study, Head of Department or the Head of School.

With regard to disputes between the academic and industrial supervisor, the University
and commercial organisation should each specify a senior manager with the
responsibility for mediating and resolving the disagreement between these parties. For
the University this may be the PVVC for research, or their nominee.
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Assessment of the doctorate will be by written thesis and oral examination and subject to the
full requirements of a conventional PhD in terms of academic rigour, examination and
administration.

In particular, the research must make a substantial original contribution of knowledge
or understanding in the topic area of the thesis.

A confidentially agreement will be arrange for external examiners for any theses
containing commercially sensitive information (internal examiners are covered the
University’s policy on confidentiality).

Following the viva voce examination, the student will receive the usual levels of
supervisory and School support for their mode of re-registration given to make
corrections.

Following University regulations, the title of the award will be Doctor of Philosophy
(PhD).



