
 

 

 

     
  

  
 

    

      

   
   

    

    

    

      

     

 

   

          
     

  
 

   
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  

Achievement and Development Review Form 
FOR EDUCATION AND RESEARCH STAFF 

PLEASE ACCESS THE ADR GUIDANCE TO SUPPORT YOU IN COMPLETING THIS 
FORM 

Reviewee name: School/Division: 

Reviewer name: 

https://sussex-university.pagetiger.com/AcademicADRGuidance


http://www.sussex.ac.uk/staff/resear o/>c>1<uk/stacommkcc85 63cntc>1<uk/ster-develop3cnt-concderat


 

 

 

        
  

 
     

 

  
 
 
 
 

 

 
 
 
 

 

 
 
 
 

 

 
 
 
 

 

 
 
 
 

 

 
  

PART 2: OBJECT IVES FOR THE FORTHCOMING YEAR 
Please use the table below to record the objectives you would like to set for the forthcoming year, and 
for each one, discuss how and when you intend to achieve it. 
Please refer to the Guidance document for examples and how to create SMART objectives. 

Objective How and when you intend to achieve this 

3 

https://sussex-university.pagetiger.com/AcademicADRGuidance
https://sussex-university.pagetiger.com/AcademicADRGuidance


 

    

http://www.sussex.ac.uk/staff/research/researchstaff/traininganddevelopment/researcherdevelopmentframework
https://www.sussex.ac.uk/organisational-development/leadership-management
http://www.sussex.ac.uk/staff/research/researchstaff/commitment/researcher-development-concordat
http://www.sussex.ac.uk/staff/research/researchstaff/commitment/researcher-development-concordat
https://www.sussex.ac.uk/adqe/enhancement/devawardsrecognition
https://www.sussex.ac.uk/organisational-development/leadership-management


 

 

  
     

  
  

 

 

 

  
   

PART 4: REFLECTION 

Please use the space below to reflect on the past year in relation to academic freedom and freedom of 
speech, wellbeing, and equality, diversity, and inclusion. You may find it helpful to reflect on 
experiences relating to these issues, to list some concerns or questions in these areas, or to highlight 
specific actions you have taken to support work on these topics. 

Academic Freedom & Freedom of speech 

Wellbeing 

Equality, Diversity, and Inclusion 

https://www.sussex.ac.uk/about/academic-freedom-and-freedom-of-speech
https://www.sussex.ac.uk/about/academic-freedom-and-freedom-of-speech
https://www.sussex.ac.uk/humanresources/business-services/staff-wellbeing
https://www.sussex.ac.uk/about/culture-equality-and-inclusion
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